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Personnel  Research  in  SDC:  Reports  and  Papers 


TM-?902/000/00 ,  "Personnel  Research  in  SDC:  Policy  and  Program," 
describes  the  personnel  research  program  in  KDC.  Volumes  1-9  of 
this  TM  outline  the  major  areas  of  the  research  program.  Reports 
and  papers  result ir^f  from  the  program  arc  listed  in  the  present 
volume  according  to  the  SDC  document  series  in  which  they  appear. 
Documents  approved  for  external  distribution  are  indicated  by  an 
asterisk. 
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corporate  persenne*,  but  they  may  bo  released  externally  by  special 
request.  Other  documents  are  "Limited."  These  arc  identifiable  by  the 
designation  (l)  and  are  available  only  with  the  consent  of  the  author. 
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Administrative  Peportr. 


AK-'jjdl:  "rtnploytv  Benefit  Cost.  Analysis,"  H.  Bart,  Mn, y  Jl.  1961.  Prc- ertt 
the  {vault:-.  of  a  study  to  art  ermine  the  kinds  ana  costs  uf  GDC 
employee  benefits. 

AP-339i:  "GDC  Termination:;  in  i960,"  D.  K-  Perry,  May  12,  L %l  (Company  Re¬ 
stricted).  A  report  of  i960  termination  statistic;)  gathered  for  the 
purpose  of  determining  the  amount  arid  nature  of  employe'  '.ttriilon, 
expressed  reasons  for  termination,  and  related  information. 

AR-3402:  "A  Method  for  Estimating  the  Numbers  and  Labor  Categories  of  Personnel 
which  Can  Be  S'  .*■  orted  by  a  Given  Budget  for  a  Direct  Center,”  R.  H. 
Bare,  May  15,  i.>6l. 

ATt- 3800 :  'Vullov-through  Survey  of  SDC  Bnployment  Candidates,"  D.  K.  Perry, 

August  31,  1961.  Findings  of  a  questionnaire  survey  (which  identified 
and  evaluated  the  major  factors  influencing  candidates'  decisions  to 
accept  or  reject  GDC  employment  offers)  of  candidates  for  exempt  and 
programmer  trainee  positions  with  GDC  during  the  last  half  of  ]y59 
and  the  first  half  of  i960. 

A R-4032:  "Clerical  Gkills  Test  Norms,"  D.  K.  Perry,  January  23,  196?.  Penults 
of  typing  and  shorthand  testa  for  applicants,  new  hires,  and  experi¬ 
enced  employees  in  six  secretarial  and  clerlc.'.l  Job  groups.  The  tc  t 
scores  were  accumulated  from  August  1959  through  Juno  1961 . 

AR-Vljl:  "SDC  Terminations  Jn  196l,"  W.  M.  Cannon,  March  27.  19C2  (,Tonr,.tivv) . 

AF-4309:  "Survey  of  Qnployment  Candidates  -  Fourth  Quarter  1961,"  !;.  K.  Perry, 
May  11,  1962. 

AR-U499:  "SDC  Termination  Analysis  -  January -June  1962,"  W.  M.  Cannon,  August 
31,  1962  (Sensitive). 

ARJ+499/OOl/OO:  "SDC  Termination  Analysis  -  FY  1963  (July  1962 -June  1963)," 

W.  M.  Cannon,  Flora  Young,  August  1,  19GJ  (Sensitive). 

AP-4‘>47:  "Progruntncr  Trainee  Selection  Test  Data  (October  lyOo-.icptonsber  1962)," 
I).  K.  Terry,  October  26,  1962.  A  quarterly  report  of  score  distribu¬ 
tion.-,  of  progranner  trainee  applicants  and  new  hire,-,. 

AR-VAV/OGi/uG:  ‘'Programmer  Trainee  Selection  Te:  t  Data  (October  i960 -December 
1962),"  Mury  Korman,  February  ±5,  19&3- 


Aa-4  a,-.;  ■'Cl.  •r.ca'.  Gkiil::  Test  Data  (J-1 ;/  ,  t  rr.D,  r  .  ,"  l  .  >. 

Octwdcr  .'6,  1962 .  A  quarterly  rep  or*.  u.‘  r.o;»r...: 

tivnr...  for  clerical  applicant-  ar.u  hires". 


Ferry, 
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AH'  (continued) 

AR-4 '.'*8/001/00:  "ClericM  Skills  Tout,  mta  (April  1 96u -[*•<■*. -mb. -r  I1/ S’) Can n 
Fasccil,  April  10,  1  963- 

Ai<-4733:  "  '.urvcy  of  Employment  Candidates  -  First  Quarter  1962,"  D.  K.  Perry, 

February  0&,  1963. 

Ah-^fili:  "Gystem  Requirements  for  the  GDC  Termination  File,"  W.  M.  Cannon, 

May  10,  1963-  Requirements  for  an  outomated  ilDC  termination  system 
designed  to  implement  the  collection,  storage,  retrieval,  ana  analysis 
of  termination  data. 

AR-4942:  "Personnel  Research  Program,  Fiscal  Year  1964,"  D.  K.  Perry,  August 
30,  1963. 

AR-4903:  "Validity  of  the  Programmer  Trainee  Election  Battery,"  D.  K.  Perry, 
October  14,  1963. 

AR-5191:  "Project  Proposal:  Experimental  Testing  of  Programmer  Trainee::," 

D.  K.  Perry,  April  30*  1964. 

% 

AR-5192:  "Project  Proposal:  Analysis  of  Performance  Groupa  for  the  October 
1963  and  April  1964  Salary  Reviews,"  D.  K.  Perry,  April  30,  1964. 

AR-5193:  "Project  Proposal:'  Evaluation  of  Interviewer  Judgments,"  V.  M.  Cannon, 
April  30,  1964. 

AR(L)-5203:  "SDC'b  Involuntary  Termination  Experience  (October  1963  through 
Maikrh  1964),"  F.  J.  Jasinski,  May  15,  1964  (Sensitive). 

AJR(L)-5260:  "Content  Analysis  of  Exit  Intervii  Narratives,"  W.  M.  Cannon, 

June  29*  1964  (Sensitive).  Draft,  of  AR-5372- 

AP-5308:  "Analysis  of  October  1963  and  April  1S>64  Performance-Group  Ratings," 

D.  K.  Perry,  August  12,  1964,  Relations  of  performance -group  ratings 
to  experience*  skill  area,  and  salary  action. 

AR-5300/OOl/OO:  "Analysis  of  October  1964  Performance -Group  Ratings,"  D.  K. 
Perry,  March  15,  1965. 

*U(l .)-pwy:  "Inpact  of  FY  '64  Personnel  Transactions  upon  GLC'o  Manpower  Re¬ 
source,"  F.  J.  Jusinoki,  September  10,  1964  (Sensitive)  .  Presents 
selected  data  or*  GDC  terminations  in  FY  '64  and  their  implications 
for  personnel  management . 
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AH' 6  (continued) 

i\?\-r<31P;  "Content  Analysis  of  Exit  .Interview  Narrativec  ami  the  Revised  Termi¬ 
nation  Checklist,"  W.  M.  Cannon,  Mary  Korman,  November  ?3,  196^ 
(Sensitive).  Final  report  of  the  research  procedures  and  reculta  of 
the  item  analysis  of  < l-l/d  years  of  exit  interview  narratives  from 
which  a  revised  checklist  was  developed. 

Ah-ti37^/tk))/0O:  "Content  Analysis  of  I£cit  Interview  Narrative.-;  for  Thr*- 

Periods  in  GDC  History,"  W.  M<  Cannon,  Mary  Korman,  April  ].<*.,  1%;; 
(Sensitive) . 

AH-5449:  "Work  History  File  Operntionj  Manual,"  D.  K.  Perry,  March  jO, 

Basic,  complete  reference  of  the  work  history  file  (U'velojsot'.'nt  -uvi 
operation. 

AR-550D:  "Project  Proposal:  Comparison  of  anployec  nnd.  Term  inoe  Attitude?;, " 

W.  M.  Cannon,  April  30,  1965. 

AP-55T9;  "Project  proposal:  Evaluation  Of  ET>PM  Operator  Selection  T^cts," 

D.  K.  Perry,  August  2,  1965. 

AR-'>6p1:  "Performance  Ratings  Of  GDC  OnployeeG  and  Termincos,”  B.  K.  Perry, 

September  30,  19^5 .  Comparison  of  performance -group  ratings  of  volun 
tary  tcrainees,  Involuntary  terolnees,  and  non-terminating  employees. 

AH-9636:  "Attitudee  of^ferminating  Employees  toward  the  GDC  Benefit  Program," 
W.  M.  Cannon,  Janette  Lehnertz,  November  8,  1965 .  Precentc  compiled 
data  reflecting  the  benefit-related  attltuder.  of  exempt  and. non- 
exempt  termineea  leaving  SDC  during  the  first  ten  month.,  of  CY  '<'5* 

AH-9694:  "Sex  Differences  in  Salary  Statua  among  GDC  Data  Processing  Employees 
I).  K.  Perry,  January  27,  1966  (Sensitive).  An  analysis  of  the  hypo- 
thcola  of  differential  salary  treatment  of  men  and  women  wit  Kin  GDC, 
using  data  processing  employees  as  the  csjnple.  . 

AR-5730:  "Project  Proposal:  Salary  Perceptiono  of  Scientific-Professional 
Personnel,"  D-  K.  Perry,  March  31,  1966. 


April  1, 


'  U'U/OU 


ft;-‘j639: 

•M-W7S: 

♦FN-6371: 

*PN-6900: 


Field  Notes 


"Summary  of  Results  of  Follow-through  Curvc-y  of  GDC  Employment  Candi¬ 
dates,"  D,  K.  Perry,  September  23,  I'jGl.  A  non-tochnical  cummry  ol' 
the  muturial  in  Ah-3£i00. 

"Follow -up  Validation  of  Programmer  Selection  Tests,"  D.  K.  Perry, 
October  31 >  1961. 

"Computer  Programmer  Selection  Testing,"  D.  K.  Perry,  March  21,  1962. 
Summarises  a  number  of  studies  from  SDC  as  well  ao  other  organisation*, 
of  the  validity  of  tests -for  predicting  training  and  Job  performance 
of  conputer  programmers . 

"Programming  Selection  Procedures  -  iy62,"  D.  K.  Perry,  September  2k, 
196£.  Additional  Information  on  programmer  teat  validation  ctuaien 
and  results  of  a  questionnaire  survey  on  the  application  of  psycholo¬ 
gical  tests  to  programmer  selection. 
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TM-POO.’/.-.  /<• 


Notes 


*N-lJRi70:  "  .X  Computer  Profirufflinin*;  Personnel.  Research,”  K*  Perry,  Ffbnriry 

?Q,  1963. 

N-y]0j6t  "Identification  of  Lata  Froecfc.ving  Job  Groups:  A  Personnel  Research 
Frqponnl,"  D.  K.  Perry,  May  ?7,  1964. 

N-PliVib/cXil/OQ:  ".'.DC  Programmers'  Responses  to  EPRG  Tnr.K  Gtutomentr. K. 

Perry,  June  JG,  1965.  Reoultc  of  3DC  participation  in  the  programming 
task  analysis  project  of  the  U3C  electronics  Personnel  Rcr.unn'h  Group. 

N-Plti^fj/OGP/OO:  "Topics  of  Field  Programming  Activity,"  h.  K.  Perry,  Aupurt  !0, 
1964.  A  summary*  of  one  aspect  of  the  data  collected  In  ur.  :ir.aly:i  ■ 
of  field  programming  Jobs. 

*N-2 1.636/OO 'j/00:  "Data  Processing  Task  Items,"  D.  K.  Pcr-y,  ,'pril  .y*.,  P/;.. 

PrcsentG  a  set  of  data  processing  tur.k  :  tntement s  to  be  nr4.'  I  by 
indlvldual  programmers  in  order  of  importance  to  describe  uvir  Job,. 

N-Pl636/OOl*/O0;  "Data  Processing  Job  Analysis:  Data  Collection  und  Anulysi  : 
Plano,"  D.  K.  Perry,  June  7,  1965* 

N(L) -2 101:7 :  "Tentative  Task  Analysis  of  the  GDC  Programming  Activity,"  V/.  M. 

Cannon,  Juno  5»  1964.  Summarizes  procedurer.  and  results  from  un 
analyr.ic  of  tho  descriptions  of  the  GDC  programmer  and  programing 
tasks,  gathered  from  22  oenlor  prograssners  and  programming  instructors. 
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SD's 


3D(L)-3**22:  "l*veloptecnt  of  Norttfl  and  Standard*  for  SDC  Clerical  Skills 
Testa,"  D.  K.  Perry,  Deeeobrr  12,  19<jC  (Ccapany  iteotrlcted) . 

G^C I>) -31*"1*-!- :  "U»e  of  Psychological  Teats  In  Selection  of  Q-7  Operators,"  D.  K. 

Perry,  April  13,  l$6l< 


Apr;!  i, 


(i 


tm-c  k 


GP-671 : 

iiP- 1 536: 

cp~io3b: 

*SP-19^3: 

GP-?o^O: 

SP-2116: 

GP-231’9: 


I966 


■  1 


IP's 


"The  ion  o-'  Programmer  Trnince..,"  H.  K.  1'rrry.  Pn -jitoj  to 

►  no  .ijjociui  Tr.tc-rt..t  Group  on  Programmer  ‘.‘mining  <»f  th--  lo.-'  Anr,(*l  ■. 
Chupttrr  of  the  Association  for  Computing  Much  leery,  on  January  >, 
i%? .  No  GfjC  printing. 

"Computer  Programmer  lie  lection  Testing,”  b.  K.  perry.  I’r  r:cr.t«'<i  to 
the  Personnel  Testing  Council  of  Los  Angeled,  on  February  (,  I'/Cv . 

No  GDC  printing. 

"Gathering  and  Analyzing  Personnel  Information,'  D.  K.  Parry,  f-r 
iiented  to  the  Advanced  Workshop  on  Research  in  the  Per-.unr.ol  Profes¬ 
sion,  UCM  intension,  on  February  b,  1964.  No  :‘,DC  print  It g. 

"Selecting,  Administering,  and  Evaluating  a  Modern  P.-.ycho  logical 
Testing  Program,"  D.  K.  Perry.  Prcr«»nted  to  the  I4t  h  Annual  Co  r,r-’r- 
cncc,  International  Association  of  P-rsonnel  Women,  or.  May  7, 

No  GDC  printing. 

"Percentage  Difference  vo.  Regression  in  Const ructing  Application- 
Blank  Keyr;,"  D.  K.  Parry,  July  14,  1965.  Precnntou  to  the  Ubth 
Annual  Convention,  Western  Psychological  Association,  Honolulu, 
Hawaii,  on  June  14,  1965* 

"Analyzing  Jobs  for  Gelection  Purposes,"  D.  K.  Perry.  It  sen  ted  to 
the  Personnel  Testing  Council  of  Los  Angeles,  on  May  ‘j,  196b.  No 
GDC  printing. 


"Toward  a  New  Vocational  Interest  Scale  for  Computer  Frogrammcrs--A 
Procedural  Report,"  W.  M.  Cannon.  Presented  to  the  jrd  Annual  Confer 
encc  of  the  Computer  Personnel  Research  Croup,  ft.  imHn,  Missouri, 
on  June  ltt,  196>.  No  SDC  printing. 

" Deve iopment  of  a  Computer  Prcgrtmxr  Key  for  the  Strong  Vocational 
Interest  Blank,”  D-  K.  Perry,  W.  M.  Cannon.  Presented  to  the  1966 
Western  Psychological  Association  Convention,  Long  Beach,  California 
on  April  29.  1966.  No  GDC  printing. 


"Vocational  Interests  of  Computer  Programmers,"  I).  K.  Perry,  W.  M. 
Cur. nor, ,  March  lb,  1966.  Journal  of  ,pp  1  >iid  Psychology,  in  press. 


"r;.v  r-  ir.-i,  ct  iV;;1gn-:  .in :  ary  p.  :■■■. 

•  I  .'•■  r.'iw.nr.,  i,"  I*..  K.  i’.-rry.  V., 

■  vi. ..1..'.  j  n-r, /..trial  puyeh,. .wgy  u 
•.niii.r.  f..r  cor.^*aoruL  iuf.  for  Uw.  ,'il.v 


1  or...  u  J'  i  rul'i  ■  i  >»-i  i  'did 
h  ,  *  1  ■ .  .  ■ . : h  1  i  t  1  < 1  id  t.h.' 

r ;  ".r,  .  y.'ti. .  i  1 1  e., !  A:  ■  o- 
‘■VKi'er.  Arf'i.'-i  i'.,r  l'*t. 
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T/P'a  (continued) 

CP-2415:  Vocational  Interests  and  Gtw>e«g»  of  computer  ProfiruaBcrr, , H  n  K 

Prrry.  Presented  at  the  1966  Cyorponli*  on  Interest  Heacureaent , 
uriiveriiity  of  Kirowgota,  Hiiweapolin ,  Minnesota,  M&y  19-22.  196C. 

a?’^-  "A^»ution(  Work,  and  Leisure, 11  W.  M.  Cannon.  Presented  to  in- 
Joint  Conference  of  Hethodirfc  Wain,  Cant*  Monica,  California  on 
January  JO,  i960. 


April  i;  l.y.io 


tv-c*' 


Technical  Memoraiuln 


*TM,-i6is6:  ■*Cemf".nri...ui.  uf  fivc*-r!ir.u«.'.-  ana  Torwinut'  Typing  T<  t  . .»•  *r Mit ry 
Kurain^  nan  jury  <1.  196*. 

#*I»I7»*l!  "A  ."Study  of  the  System  ;clcnti.;t.  Phase  I  Report;  .V.-f  j.it  u,n  uf  the 
Ayct'-ni  ^dentist , "  W.  M.  Cur.r.on,  January  .''is,  i'.tf-k.  fumurt. ?  ■  ,  thfi 
tasks  wi  qualifications  reqai rmi  cf  ;y..t*.n  ,e.r»ntisl~,  a..  durlvuu 
from  interviews  with  00  r.enlor  ADC  staff  member.-.. 


*T?->l7PC:  "Appendices  to  a  .Study  of  the  Ayr, tem  Jcicrttir.t .  Phn.-..  I 'Report.: 

Definition  of  tnc  System  Acientist,"  W.  M.  Cannon,  January  C6,  lyt>4. 

*TM«r'171/00]/00:  "Prediction  pf  Programmer  Trainee  Aucce.-u  from  Pini  luynent. 

Questionnaire  Data:  Collection  of  Data  and  Construct.  ion  of  K>  y •. .  " 

I).  K.  Perry,  December  8,  1964. 

e* 

,J0:  ‘’Prediction  of  Programmer  Trainee  ticce.  from  rli;.  Iwyr'-,’ t 

Quest ionnnlre  Data:  Validation  of  Initial  K'-y-;,"  [i.  K.  P--rry, 

October  ?5>  1965-  Validation  and  Caspar  I  .-.on  or  the  "/jv.-rlnt-ntnl 
keys  preuented  In  volume  1  of  the  r.erier. . 

♦TM-R1Y2:  "Training  and  Job  Performance  Valldltin.  of  Programm-  r  Trainee  :■■■  Dic¬ 
tion  Variables,"  D.  K.  Perry,  December  19,  1964.  Vuiluation  of  t<  nt 
and  background  data  against  criteria  of  training  ana  Job  pj-rfomau'i'. 

*TM-?173:  "Validity  of  Programmer  Trainee  Selection  Variubl"  ’*  K:  Perry, 

December  9,  1964.  A  non-technlcal  .summary  report  of  tin*  lAnulng.. 
and  implications  presented  in  TM-2173. 

•TM-J.’207:  "Characteristics  of  3DC  Programmer  Trainee  a  and  Appl  i-’uot.;,"  Mary 

KojTnan ,  January  18,  1965*  Presents  data  descriptive  of  jjx  progran- 
aer  trainees  and  programmer  trainee  applicants  between  Juno  19b9  md 
October  1964. 

t*'iM(L)-PL\)7/v»l/00:  '  "Normative  Data  for  Programmer  Trainees  and  Applicants," 
Mary  Korman,  May  14,  1965- 

♦TM-Pi! j4 :  "Computer  Programmer  {Selection  and  Training  in  .‘.yutem  Dove  lopmen* 

Car]) oration,"  D.  K.  Perry,  G.  Cantloy,  February  P,  19f*>.  '.uminary 
ct..u  nistory  of  ADC’s  programmer  training  activity. 

•'TX-Fj'/x •  "i’r>iulctlor,  of  Clerical  Tenure  from  ,unj  loyment.  v,.uo.  t.,  mi. In1  .iCi,11 
*?.  K .  Perry,  Joan  Martin,  April  33,  ,. 

•VMX'wV:  "  f.v  *o,.r. rr.t  of  the  .r. 
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TM’r.  (continued) 

*W  i:  !''EPRG  FrocrasBing  Knowledge  Test,"  D.  K-  Perry,  August  10,  1965-  Re¬ 
sults  of  an  experimental  test  of  pi  ngi  ill  ng  knowledge  being  developed 
by  ur-C*.'  Electronics  Personnel  Research  Croup  which  was  administered 
to  4t>  f  DC  profmwBi*  ra . 

•TO-JXi*, b/OOl /OO;  "Project  Sumrery:  Vocational  Tntenjnlii  of  Computer  Prop.rruancr-  , 
I).  K.  Perry,  W.  M.  Cannon,  October  19,  196'.>.  .lumury  of  profr-nuro  .  m  •  J 
result c  of  a  study  in  which  the  f.tron/;  Vocational  inl<e<:.;<.  Blanr  wn  , 
administered  to  1378  coeqniter  progr/ynmers  In  bus iru-  irKi  j  .U-y,  educa¬ 
tion  and  government,  in  order  to  obtain  data  with  which  to  construct  a 
Programmer  interest  key  for  the  3V1B. 

*TK-2655/OO2/0U:  "SVIB  Scores  and  Programer  Key:  Vocational  Interests  of  Com¬ 
puter  Prograemicrs,"  D.  K.  Perry,  W.  M.  Cannon,  October  19,  1909. 

•TM-2699/003/0O:  "Heterogeneous  Key  Development:  Vocational  Interests  of  Com¬ 
puter  Programmers , "  D.  K.  Perry,  W.  M.  Cannon,  December  3°,  196s- 

<*TM(L)-2683:  "Clerical  Aptitude  Teat  Noras  for  3DC,"  D.  K.  Perry,  October  25, 
1965.  Presents  normative  data  for  the  General  Clerical  Teat,  stan¬ 
dardized  on  SDC  employees,  for  four  clerical  and  aupporr.  Job  clusters. 

*TW(L)-27&9:  "Pinal  Report.  Sample  Survey  of  faculty  Supplementary  Employment 

and  Income  During  1965:  University  of  California  and  California  State 
Colleges,4  D.  K.  Perry,  December  JO,  1965.  Results  of  a  study  con¬ 
ducted  for  the  Coordinating  Council  for  Higher  Education,  State  of 
California. 

«TW-?902/000/00:  "Personnel  Research  in  3DC:  Policy  and  Program,"  V.  K-  Perry, 
March  25,  1966.  Summarises  tne  personnel  research  policy  and  program 
in  SDC  and  outlines  the  topics  to  be  covered  in  the  subsequent  IN- 2902 
series  documents . 

«TM-2902/005/00:  "Personnel  Research  in  SDC:  Rmplyyee  Compensation,"  D.  K. 

perry,  March  ?9,  1966.  Summrizes  studies  reported  in  the  llteratumre 
on  psychological  aspects  of  «q>loyea  compensation,  and  preeerto  an 
outline  of  the  pretent  and  proposed  research  being  done  in  this  area 
within  SDC. 

♦T1-29G2/010/00 :  "Personnel  Research  in  SDC:  Reports  and, Papers,"  Joyce 

Mansfield,  April  1,  1966.  Pz-escnto  a  listing  of  reports  and  papers 
prepared  by  the  Pe rsonne .1  Rtsea^ch  staff  of  SDC. 
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the3o  variables. 

"turnover  Analysis  for  Programmers , "  R.  H.  Bure,  January  19,  l'/D  (.Aorsi  ti  v'-) . 
Presents  the  procedures  and  results  of  a  study  to  identify  variables  romting 

to  the  turnover  of  programmers  at  SDC. 

"Analysis  of  Programmer  Turnover  and  Attitude;. R.  11.  Bare,  January  l?,  ly6o 
(Company  Restricted  Information).  A  non-technieal  report,  summarizing  and  relat¬ 
ing  the  findlngc  from  the  two  above  reports. 

"Comments  from  the  Programming  Attitude  Questionnaire/’  R.  H.  Bare,  April 
19f>0,  M-63%*  (Company  Restricted  Information) . 

"For  the  Secretarial-Clerical -Administrative  Inquirer,"  Arm  Bruno,  J'yt-..,  BR-I’. . 
Prepared  «o  recruiting  literature. 

"Activities  and  Functions  of  SDC  Human  Factors  Personnel,"  15.  K.  Terry,  January  6. 
1961.  ’  •  • 

"Ac rone -Industry  Comparisons  of  Annual  Termination  h.  W.  M.  Cannon.  Jan¬ 
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